











































































































































































































１ 収入の基礎を固めること ６ 自分の能力を高めること
２ 友人とのレジャー ７ 自分の能力を生かせる道を知ること
３ 家族とのレジャー ８ 教養を高め人間的に成長すること
４ 自分の趣味 ９ 自分の健康・体力
























得意なものの有無１ ６７．１ ４７．３ ７２．６ ５３．７
職業能力は他社でも通用する２ ５６．５ ３６．４ ５２．８ ４０．５
昇進の速さについて３ １７．９ ９．８ １４．７ １０．４
全職業人生を仕事に投入したい４ １６．２ ５．８ １７．８ ４．９
今の会社で管理職として能力発揮した
い５






















































類型Ⅱ ４４８ １．７５ －．１４７＊
類型Ⅲ ４４９ １．７５ －．１４７＊





類型Ⅱ ４４８ ２．３８ －．２３７＊
類型Ⅲ ４４９ ２．４５ －．２９９＊




類型Ⅱ ４４８ ２．６７ －．３６３＊
類型Ⅲ ４４９ １．８２ ．４８９＊
類型Ⅳ ５３６ ２．０２ ．２９２＊




類型Ⅱ ４４８ ２．６６ －．３５６＊
類型Ⅲ ４４９ ２．０４ ．２６７＊





類型Ⅱ ４４８ ２．８６ －．３１１＊
類型Ⅲ ４４９ ２．０８ ．４６１＊





類型Ⅱ ４４８ ３．１２ －．４１９＊
類型Ⅲ ４４９ ２．６９ ．０１３






類型Ⅱ ４４８ ２．２３ ．０７２
類型Ⅲ ４４９ ２．２３ ．０７１








類型Ⅱ ４４８ ２．２４ －．１２７
類型Ⅲ ４４９ １．７４ ．３７７＊





類型Ⅱ ４４８ ２．６７ －．１４１
類型Ⅲ ４４９ ２．３９ ．１４５





類型Ⅱ ４４８ ２．２５ －．２７８＊
類型Ⅲ ４４９ ２．０６ －．０８３






類型Ⅱ ４４８ ２．８１ ．０７５
類型Ⅲ ４４９ ２．５９ ．２９５＊





類型Ⅱ ４４８ ３．２７ －．１４１＊
類型Ⅲ ４４９ ３．１６ －．０３３
















































類型Ⅱ ４４８ ２．６５ －．３５８＊
類型Ⅲ ４４９ ２．６４ －．３４３＊






類型Ⅱ ４４８ ２．７５ －．４５９＊
類型Ⅲ ４４９ ２．６１ －．３２６＊






類型Ⅱ ４４８ ２．７４ －．４９０＊
類型Ⅲ ４４９ ２．４６ －．２１０＊






類型Ⅱ ４４８ ２．５９ －．３５１＊
類型Ⅲ ４４９ ２．３４ －．０９５





類型Ⅱ ４４８ ３．１３ －．３１３＊
類型Ⅲ ４４９ ２．５７ ．２４０＊






類型Ⅱ ４４８ ２．２１ －．２４２＊
類型Ⅲ ４４９ ２．１５ －．１７７＊






類型Ⅱ ４４８ ２．６５ －．２９５＊
類型Ⅲ ４４９ ２．６９ －．３４３＊





類型Ⅱ ４４８ ２．９２ －．３３１＊
類型Ⅲ ４４９ ２．９６ －．３６４＊





類型Ⅱ ４４８ ２．９８ －．３３７＊
類型Ⅲ ４４９ ２．９０ －．２５７＊






類型Ⅱ ４４８ ３．５０ －．４４２＊
類型Ⅲ ４４９ ３．０８ －．０２６






類型Ⅱ ４４８ ３．４８ －．４９３＊
類型Ⅲ ４４９ ２．９９ －．０１１




類型Ⅱ ４４８ ３．８７ －．３４３＊
類型Ⅲ ４４９ ３．３４ ．１８０＊













































類型Ⅱ ４４８ ２．９６ －．２５２＊
類型Ⅲ ４４９ ２．８３ －．１１８





類型Ⅱ ４４８ ３．１０ －．０４９
類型Ⅲ ４４９ ２．８６ ．１９０＊






類型Ⅱ ４４８ ３．３１ －．４７４＊
類型Ⅲ ４４９ ２．９４ －．１０６






類型Ⅱ ４４８ ２．７６ －．４０６＊
類型Ⅲ ４４９ ２．４３ －．０７７






類型Ⅱ ４４８ ２．９９ －．４８９＊
類型Ⅲ ４４９ ２．６０ －．０９５




類型Ⅱ ４４８ ３．１１ －．４６６＊
類型Ⅲ ４４９ ２．７１ －．０６３






類型Ⅱ ４４８ ３．２７ －．６８６＊
類型Ⅲ ４４９ ２．４１ ．１７４





類型Ⅱ ２２２ １．６８ －．１４６＊
類型Ⅲ ３０６ １．４６ ．０６５





類型Ⅱ ４４８ １．５０ －．１２６＊
類型Ⅲ ４４９ １．３２ ．０６０






































































類型Ⅰ 類型Ⅱ 類型Ⅲ 類型Ⅳ
標準化係数 標準化係数 標準化係数 標準化係数
β β β β
（定数）
性別 －．０３４ ．００６ －．０３１ ０．０６５＋
年齢 ．０２２ ．０１６ －．０４２ －．００１
既婚 ．０２４ －．０２２ ．０００ －．００９
子供有無 ．００５ －．０３６ ．０１０ ．０１８
役職 ０．０５９＋ －．０２３ ．０３８ －０．０８６＊
管理職 －．０５４ －．００３ ．０５５ ．０１４
専門・技術 －．０３２ ．０２０ ．０１２ ．００８
営業 ．０００ －．０３１ ０．０５８＊ －．０２８
サービス －．０３１ －．０３２ ．０２５ ０．０４２＋
運輸 ．０１５ －．０２４ ．０２２ －．０１７
その他 －．０１２ －．００２ －．００２ ．０１８
本人年収 ０．０９４＊＊ －．０１５ －．０２４ －０．０７５＊
週実労働時間 －０．０４９＋ －０．１４４＊＊＊ ０．１３８＊＊＊ ０．０５９＊
正社員数 －．０３２ ０．０６０＊ －．０２５ ．００６
業務負荷 ．００８ －０．１４８＊＊＊ ０．１１１＊＊＊ ．０２０
仕事裁量 ０．１１１＊＊＊ ０．０７７＊ －０．１４８＊＊＊ －０．０６１＊
評価識別 －．００３ ０．０５７＊ －０．０４０＋ －．０１０
職場不安定 －０．１３８＊＊＊ ．０１１ ０．０７５＊＊ ０．０８２＊＊＊
職場協働 －．００８ －．０２４ ０．０５２＋ －０．０２０＊＊＊
上司柔軟 ０．１５４＊＊＊ ．００２ ．０４２ －．２２９
部下柔軟 －０．０４２＋ －．０３０ ．０２７ ０．０５２＊
成果管理厳格 －．００５ －０．０６５＊ ．０１９ ０．０４８＊
職場のキャリア環境 ０．１７７＊＊＊ －．０４１ －．０１３ －０．１６１＊＊＊
キャリアの自律性 ．０２７ －０．０８４＊＊＊ ０．０６７＊＊ －．０２０
R ．３８５a ．３４２a ．３４６a ．３９３a
R２乗 ．１４８ ．１１７ ．１２０ ．１５５
















































































































































































































































The purpose of this paper is to clarify workplace conditions that enable
workers to have both worthwhile job to do and to keep high level satisfaction
on work life balance (hitherto “WLB satisfaction”), by analyzing research
data.
Thus, we construct work way type categories in terms of two criteria.one
criteria is “the degree people feel worthwhile in their job”, and the other cri-
teria is “the degree people feel WLB satisfaction”. In doing so, we can get
four work way types. Four types are as follows. a) The first type is those who
can feel high level of worthwhile in their job and can get high level of WLB
satisfaction. b) The second type is those who can’t feel worthwhile in their
job, but can satisfy WLB. c) The third type is those who can feel high level of
worthwhile in their job, but those who can’t get high level of WLB satisfac-
tion. d) The forth type is those who can’t feel high level of worthwhile in
their job, and those who can’t get high level of WLB satisfaction.
We can get some key factors related to workplace conditions that enable
workers to have both worthwhile job to do and to keep WLB satisfaction by
analyzing a) the first type work way, and by comparering among these four
types.
It was found that the first type work way have some distinctive features in
terms of job, workplace, leader member relations. Put simply, many mem-
bers in the first type are endowed with discretion, and their workload are
moderate. And in terms of the first type workplace, a frequency of un-
planned job order are not high. Furthermore, the leader member relations in
the first type, leader manage member’s job flexibly, and leader treat mem-
ber fairly.
２６７
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